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(5) If applicable, a statement that
overtime will be available to the worker and the wage offer(s) for working
any overtime hours;
(6) If applicable, a statement indicating that on-the-job training will be
provided to the worker;
(7) The wage that the employer is offering, intends to offer or will provide
to the H–2B workers, or in the event
that there are multiple wage offers
(such as where an itinerary is authorized through special procedures for an
employer), the range of applicable
wage offers, each of which must equal
or exceed the highest of the prevailing
wage or the Federal, State, or local
minimum wage;
(8) If applicable, any board, lodging,
or other facilities the employer will
offer to workers or intends to assist
workers in securing;
(9) All deductions not required by law
that the employer will make from the
worker’s paycheck, including, if applicable, reasonable deduction for board,
lodging, and other facilities offered to
the workers;
(10) A statement that transportation
and subsistence from the place where
the worker has come to work for the
employer to the place of employment
and return transportation and subsistence will be provided, as required by
§ 655.20(j)(1);
(11) If applicable, a statement that
work tools, supplies, and equipment
will be provided to the worker without
charge;
(12) If applicable, a statement that
daily transportation to and from the
worksite will be provided by the employer;
(13) A statement summarizing the
three-fourths guarantee as required by
§ 655.20(f); and
(14) A statement directing applicants
to apply for the job opportunity at the
nearest office of the SWA in the State
in which the advertisement appeared,
the SWA contact information, and, if
applicable, the job order number.
§ 655.42 Newspaper advertisements.
(a) The employer must place an advertisement (which may be in a language other than English, where the
CO determines appropriate) on 2 separate days, which may be consecutive,

§ 655.43

one of which must be a Sunday (except
as provided in paragraph (b) of this section), in a newspaper of general circulation serving the area of intended
employment and appropriate to the occupation and the workers likely to
apply for the job opportunity.
(b) If the job opportunity is located
in a rural area that does not have a
newspaper with a Sunday edition, the
CO may direct the employer, in place
of a Sunday edition, to advertise in the
regularly published daily edition with
the widest circulation in the area of intended employment.
(c) The newspaper advertisements
must satisfy the requirements in
§ 655.41.
(d) The employer must maintain copies of newspaper pages (with date of
publication and full copy of the advertisement), or tear sheets of the pages of
the publication in which the advertisements appeared, or other proof of publication furnished by the newspaper
containing the text of the printed advertisements and the dates of publication, consistent with the document retention requirements in § 655.56. If the
advertisement was required to be
placed in a language other than
English, the employer must maintain a
translation and retain it in accordance
with § 655.56.
§ 655.43 Contact with former U.S. employees.
The employer must contact (by mail
or other effective means) its former
U.S. workers, including those who have
been laid off within 120 calendar days
before the date of need (except those
who were dismissed for cause or who
abandoned the worksite), employed by
the employer in the occupation at the
place of employment during the previous year, disclose the terms of the
job order, and solicit their return to
the job. The employer must maintain
documentation sufficient to prove such
contact in accordance with § 655.56.
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